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[bookmark: _Toc205383307]Overview
Gender-based violence remains a critical issue on college and university campuses nationwide. At Loyola, we are committed to fostering a safe, inclusive environment free from Sexual and Gender-based Misconduct. Through education, training, and advocacy, we work to prevent gender-based violence while providing comprehensive support and resources for students, faculty, and staff. Beyond meeting federal requirements, we uphold our Jesuit, Catholic values of justice and respect in all aspects of our prevention and response efforts.
The Office of Title IX and Bias Compliance (TIXBC) believes that trust is essential to an effective sexual and gender-based misconduct prevention and response program. To build and maintain that trust, our office prioritizes transparency. As part of our 2022 Action Plan, we committed to publishing an annual report that details:
· Steps taken to address misconduct
· Deidentified statistics on reported incidents and how they were handled
· An overview of prevention and outreach initiatives
The report also includes findings from the sexual violence prevention, education, and response survey, as well as feedback on interactions with Title IX coordinators and intake officers.
By sharing this information, we reaffirm Loyola’s commitment to preventing and addressing sexual and gender-based misconduct. We strive to ensure that every member of our community feels supported, informed, and empowered to take action in a safe and compassionate environment.


[bookmark: _Toc205383308]Action Plan Updates
In 2020, TIXBC outlined Action Steps to increase transparency, build rapport, and demonstrate accountability. After completing the 2020 Action Steps, TIXBC launched the 2022 Action Steps. The Action Steps outline a comprehensive plan to raise awareness about sexual and gender-based violence. As of today, numerous Action Steps are complete[footnoteRef:2] and TIXBC remains committed to developing new avenues of support and action for Loyola community members. For example, TIXBC is looking forward to partnering with Loyola’s inaugural Director of LGBTQIA+ Student Services and other various departments to enhance Title IX related resources specific to marginalized groups. [2:  Numerous of these Actions Steps are complete, including but not limited to: creating and distributing an end-of-year report outlining statistics and other relevant information related to sexual and gender-based misconduct; establishing and growing awareness through social media; increased training opportunities with on-campus resources (Public Safety, Women’s Center, Residence Life, etc.); creating policies and procedures for pregnant, parenting, and lactating LUM community members, including students; and, more.] 


[bookmark: _Toc205383309]Completed Action Steps
[image: Green circle with 100% in middle]
CREATE AN END OF YEAR REPORT TO ENHANCE TRANSPARENCY ABOUT NUMBERS AND TYPES OF INCIDENTS, WHERE THEY OCCUR, HOW THEY ARE ADDRESSED, AND OTHER TITLE IX RELATED TRACKING.

TIXBC published its first end-of-year report in Fall 2022 and has released one annually ever since. These reports will continue to be published each year, providing statistics on sexual and gender-based misconduct incidents, how they are addressed, and other key Title IX-related data.
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ESTABLISH AND GROW SOCIAL MEDIA PRESENCE FOR LOYOLA TITLE IX

TIXBC created and continued to grow their online presence through Instagram, @titleixbias_loyolamd. The office conducts various campaigns throughout the year raising awareness of Title IX and Bias related issues. Specifically, the office focused on healthy and unhealthy relationships by promoting information about identifying signs of unhealthy and healthy relationship behaviors, setting digital boundaries with partners, and holiday-focused relationship tips. With the addition of our Marketing and Outreach Interns, we will continue actively engaging with the community through social media, serving as a valuable resource for our community members.
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ENHANCE SEMI-ANNUAL TRAINING WITH PUBLIC SAFETY TO ENSURE BEST PRACTICES


TIXBC, Women’s Center, Residence Life and Housing, and Public Safety continue working together to strengthen training programs and develop a structured training schedule that reflect best practices. These sessions covered key topics, including recognizing different forms of sexual and gender-based misconduct, understanding the sexual assault response protocol, and supporting LGBTQIA+ community members. Training has also focused on trauma-informed best practices and cross-departmental case studies to improve collaboration. Moving forward, these departments will continue partnering on regular training, including sessions on emerging issues related to sexual and gender-based misconduct. 
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DEVELOP RESOURCES SPECIFIC TO LGBTQIA+ VICTIMS/ SURVIVORS/ COMPLAINANTS

TIXBC updated and maintained its resource webpage and resource guide for LGBTQIA+ individuals who experience sexual and gender-based misconduct. In Summer 2024, Loyola created the inaugural LGBTQ+ Student Services department headed by Director Pat Cassidy. The development of this department ensured a centralized location for student resources related to their identity and sense of belonging. TIXBC trained Pat Cassidy to serve as a Title IX and Bias Intake Officer, furthering our reach and support of LGBTQIA+ individuals at Loyola. Additionally, our staff is committed to ensuring a welcoming and inclusive environment through intentional conversations and focused training on best practices to support LGBTQIA+ folks.
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REGULAR OUTREACH TO CAMPUS CONSTITUENTS, SUCH AS SGA AND UNIVERSITY ADMINISTRATION, WITH UPDATES ABOUT SEXUAL AND GENDER-BASED MISCONDUCT TRENDS AND BEST PRACTICES
TIXBC, along with campus partners such as the Women’s Center, regularly meet with campus constituents throughout the academic year. In the 2023-2024 academic year, the Office met with Athletes, Resident Assistants, Evergreens, Center for Community Service and Justice Interns, Messina faculty and staff, Student Government Association Joint Conference, Loyola Do Better Executive Board, LGBTQ+ Experience, the President’s Council on Equity and Inclusion, and much more. The Office also met with the President’s Cabinet to discuss updates related to the sexual and gender-based misconduct program. TIXBC will continue regular outreach meetings with these groups and plans to expand our reach to other student and faculty/staff constituent groups.
[image: Green circle with 100% in middle]
CREATE AND UPDATE PREGNANT, PARENTING, AND LACTATION RESOURCES FOR FACULTY, STAFF, ADMINISTRATORS AND STUDENTS

Prior to the release of the 2024 Title IX regulations in April 2024, TIXBC proactively reviewed the University’s policies for pregnant, parenting, and lactating students/employees. TIXBC updated their website and policies to align with best practices in supporting pregnant, parenting, and lactating students. Additionally, in collaboration with Human Resources, the Office also updated employee policies (including student employees) to comply with federal, state, and local regulations including but not limited to the Pregnant Workers Fairness Act and Providing Urgent Maternal Protections (“PUMP”) for Nursing Mothers Act. The Office continued to review and update policies and procedures in compliance with the regulations during the summer of 2024.
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CONDUCT A CLIMATE SURVEY RELATED TO SEXUAL AND GENDER-BASED MISCONDUCT OF UNDERGRADUATE STUDENTS AND EXPAND THE SURVEY TO GRADUATE STUDENTS AND EMPLOYEES

In January 2024, TIXBC conducted the Sexual Violence Prevention, Education, and Response survey. After careful consideration for the entire campus climate, the Office expanded the survey to include graduate students and employees. The survey questions consisted of occurrences of sexual and gender-based misconduct, the University’s response, comfortability with reporting options, and areas of improvement. The survey data results, published below, were used to build upon best practices in support of our community and inform future prevention and response efforts.
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ENHANCE PUBLIC SAFETY TECHNOLOGY IN LINE WITH BEST PRACTICES

During the 2023-2024 academic year, Public Safety continued to assess and update safety technology. After reviewing their systems in comparison to similar institutions, they found Loyola’s safety technology is aligned with best practices and does not require significant technological updates at this time. Public Safety is committed to evaluating their technology and best practices as an ongoing measure to remain up to date with industry standards.
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MONITOR AND IMPLEMENT CHANGES RELATED TO TITLE IX REGULATIONS INCLUDING BIDEN ADMINISTRATION UPDATES EXPECTED TO BE PROPOSED IN JUNE 2023 AND VIOLENCE AGAINST WOMEN ACT

The Biden Administration released the proposed rulemaking and draft regulations in June 2022; however, the Office of Civil Rights did not release the final regulations until April 2024. After releasing the final rule, the Title IX team coordinated extensive collaboration and discussion with campus partners including the Office of Student Conduct, the Dean of Students, Human Resources, Student Support and Wellness Promotion, the Office of the Dean of Undergraduate Studies, Graduate Student Services, legal counsel, and various other departments to review existing policies and best practices. As an outcome of the collaboration, Loyola created the Sex-Based Harassment and Discrimination Policy which encompassed the final rule and best practices. However, the implementation of the updated policy was paused due to various legal challenges in the summer and fall of 2024. 


[bookmark: _Toc205383310]Action Steps in Progress
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FURTHER LOYOLA COMMUNITY’S UNDERSTANDING OF REPORTING OPTIONS AND PROCESSES FOR ADDRESSING SEXUAL AND GENDER-BASED MISCONDUCT THROUGH CAMPAIGNS

Furthering our community’s understanding of Loyola’s reporting options and processes is an ongoing goal. TIXBC welcomes new students and employees to our campus and informs them of our processes. We do this through onboarding, orientation sessions, and regular community outreach events. We promote our office’s ability to provide supportive measures and walk with community members through our processes. 
We train our campus community through various information initiatives through Vector, Fall Welcome Weekend, Orientation, Step Up! (Loyola’s bystander intervention program), and more. Additionally, our office held numerous outreach events for student organizations, classes, mandated reporters, student leaders, and campus departments. In the 2023-2024 academic year, we reached almost 3,000 Loyola community members with these events and trainings. For example, in Spring 2024, TIXBC held its inaugural affirmative consent workshop through “Let’s Tacobout Consent.” The office offered Loyola community members an interactive experience practicing the use of affirmative consent language through a build-your-own taco bar.
The 2024 Sexual Violence Prevention, Education, and Response survey data shows the effectiveness of these outreach events. Specifically, regarding support options and resources there is an overwhelming increase in knowledge across the student population. This data showed 91.4% of undergraduate student respondents and 87.8% of graduate students agreed/strongly agreed they knew where to get help if they or a friend experienced sexual violence. This shows an increase of 7.4% in undergraduate agreement over the last two survey administrations (84% in 2020 and 2022). When assessing undergraduate student respondents’ knowledge of confidential resources, 87.4% (68.3% graduate student respondents) agreed/strongly agreed they knew what confidential resources were available to report an incident of sexual violence. This shows a 9.8% increase since the last survey administration (77.6%).
Regarding education and training, when asked how useful their training was in increasing knowledge about the definition of sexual violence, 88.7% of undergraduate students (85.7% graduate students) agreed it was useful/very useful. This shows an increase of 6.2% since the last survey administration (82.5%).
Overall, the survey data demonstrates a gradual and consistent increase in community members’ understanding and perception of the University related to Title IX since the implementation of the 2022 Action Plan. 
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EXPLORE ADDITIONAL REPRESENTATION FROM CAMPUS CONSTITUENTS ON CAMPUS COMMITTEES RELATED TO SEXUAL AND GENDER-BASED MISCONDUCT SUCH AS THE COORDINATED COMMUNITY RESPONSE TEAM

TIXBC is evaluating committee memberships related to sexual and gender-based misconduct to ensure diverse representation from faculty, staff, administrators, and students. The office has engaged in preliminary discussions with the Student Government Association Executive Leadership and the Coordinated Community Response Team to assess the need and feasibility of expanding representation on a unified committee. As the VAWA grant concludes in September 2024, the office is considering the establishment of a dedicated Title IX Advisory Committee to strengthen representation pathways. The goal is to complete the outreach and formation of the Advisory Committee following the 2024-2025 academic year.

[bookmark: _Toc205383311]Future Action Steps

· DETAIL STEPS AND OPTIONS FOR INFORMAL RESOLUTION TO OFFER ADDITIONAL RESOURCES TO ADDRESS SEXUAL AND GENDER-BASED MISCONDUCT 
· CREATE POSITION DESCRIPTIONS FOR EACH POSITION WITHIN THE SEXUAL AND GENDER-BASED MISCONDUCT PROCESS


[bookmark: _Toc205383312]2023-2024 Sexual and Gender-Based Misconduct Statistics- Reports
This section describes statistics related to the sexual and gender-based misconduct process. Figure 1 show types of incidents reported to TIXBC from June 2023 through May 2024. Given different perspectives of how incidents may be categorized, the methodology for categorizing incidents is important to outline. 
[bookmark: _Toc205383313]Types of Reports 2023-2024
The office categorizes incidents using the information reported by the complainant, witness, or mandated reporter. Title IX and Clery have specific definitions with prongs that need to be met for a policy violation to occur, after review through the sexual and gender-based misconduct process, or to be counted as a Clery crime. 
Upon receiving a report, most importantly, TIXBC contacts the complainant to offer support, resources, and options. Additionally, the office determines whether the incident needs to be counted and reported as a Clery crime, based on Clery Act regulations, in the daily crime log and annual security report. 
When categorizing incidents for this report, the office determines which definition the incident fits in based on elements of the incident disclosed in the report. Definitions used for this report can be reviewed in Appendix A. For example, a student may share with a faculty member that they need an extension on a paper because they had a “scary fight with an ex.” The faculty member, as a mandated reporter, shares the information with TIXBC. Upon receiving outreach from TIXBC, the complainant may not want to share more details, have the university intervene, nor have any measures implemented beyond an academic supportive measure. Because more information was not shared after initial disclosure from the faculty member, it is not possible to determine if the incident meets the Clery definition of dating violence- such as determining if the incident occurred on campus (Clery geography) or if the incident involved violence or merely a verbal disagreement. Therefore, the office would view this incident to have elements of dating violence but may not count the incident as a Clery crime. When an incident contains elements from multiple incident types, such as stalking and sexual harassment, it is categorized within the multiple incident types. 
When comparing to incidents reported in AY 2022-2023, TIXBC saw a decrease in reported incidents involving sexual assault, intimate partner violence, sexual harassment, and stalking. However, when comparing percentages of reports received, the office received a similar percentage of sexual assault (17% in AY 2022-2023 v. 18% in AY 2023-2024) and fondling (remained at 5%) reported incidents out of the total number of reported incidents, and the percentage of stalking reports decreased (from 35% to 23%). TIXBC is unable to determine if the decreased reporting is due to less incidents occurring or a greater awareness of and comfort with reporting options and prevention efforts. The Office examined results from the 2024 Sexual Violence, Education, and Response survey to gather additional data to better understand the changes in reporting.

69 total 
reports
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Figure 2 shows the status of the respondents, or the individuals who allegedly committed the act being reported. It is important to note the status of the respondent does not affect whether the report is counted within the numbers shown in Figure 1 or in the annual security report. While Loyola is unable to address an incident through our processes when Loyola does not have control over the respondent (i.e. the respondent is not a student or employee), we are able to offer supportive measures such as restriction from campus or academic supportive measures, and we are able to assist the complainant in making a report the police. 

Figure 2
Reports by students
41
69
Student respondents
12
Non-Loyola respondents
3
Employee respondents
13
Not disclosed
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Figure 3 shows where the incidents reported to TIXBC occurred. On-campus is defined as behavior that occurs on property owned or controlled by Loyola, online is defined as behavior that primarily occurs through the internet such as social media or email, off-campus is defined as behavior that does not occur on property owned or controlled by Loyola, and not disclosed means the reporter did not have information regarding the location of the incident or complainant did not disclose the location of the incident. It is important to note that behavior that occurs on campus (and sometimes online depending on the facts of the incident) falls within and must be addressed consistently with Title IX. For incidents that do not occur on campus, Loyola goes beyond Title IX regulations and addresses the behavior consistent with national best practices.
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Figure 4 illustrates how Loyola responded to incidents reported to TIXBC. In alignment with trauma-informed best practices, Loyola prioritizes giving complainants agency by involving them in decisions about the support they receive and the processes they wish to pursue for addressing and restoring educational access after the incident.

In cases where there is a credible, ongoing threat to the community and sufficient information is available, the University may file a formal complaint on the complainant’s behalf. However, when no such threat is present, Loyola generally honors the complainant’s wishes.

The response categories represented in Figure 4 are defined as follows:

· Requested Supportive Measures: The complainant requested or received supportive measures such as academic accommodations (e.g., deadline extensions or excused absences), no contact orders, housing relocations, etc.
· Requested No Further Action: The complainant asked the University not to take any additional steps, such as filing a formal complaint, pursuing informal resolution, or contacting law enforcement.
· Did Not Respond to Outreach: The complainant did not respond to follow-up communications from the Office. Typically, multiple outreach attempts are made. If no response is received, information is still provided about how to access support or file a complaint in the future.
· Referred to Other Process: When reported conduct does not meet the criteria under the Sexual and Gender-Based Misconduct Policy but may violate another institutional policy (e.g., student conduct, bias, harassment, or HR-related policies), the report is referred accordingly. For example, a single lewd comment may not meet the definition of stalking or sexual harassment but could still violate a student conduct rule like indecent conduct.
· No Respondent / No Authority Over Respondent: When the respondent is unknown or not affiliated with the University (e.g., not a student or employee), Loyola cannot proceed under University policy. However, the complainant may still receive supportive measures or choose to report the incident to local law enforcement.
· No Complainant Identified: The report was submitted anonymously without sufficient information to identify the complainant.
· Formal Complaint – Informal Resolution: A complainant filed a formal complaint and opted to resolve the issue informally, such as through a restorative conference or facilitated agreement.
· Formal Complaint – Formal Resolution: A complainant filed a formal complaint and requested a full investigation and adjudication by the University.

Because incidents may involve multiple forms of response, Figure 4 presents data in percentages. For example, a complainant may request both supportive measures (like a no contact order) and a formal resolution. In such cases, the incident would be reflected in both categories.

As shown in Figure 4, the most common responses involved requests for no further action and/or supportive measures.


[bookmark: _Toc205383317]Supportive Measures Provided
Experiencing sexual and gender-based misconduct can significantly impact a complainant’s ability to fully participate in Loyola’s educational experience. The effects of such incidents may prevent individuals from engaging with the university community as they would have otherwise.
Supportive measures play a critical role in restoring that access and helping complainants remain whole and engaged members of the Loyola community, as illustrated in Figure 5. These supportive measures may include, but are not limited to: counseling services, no contact orders, changes in residence hall assignments, restricted access for others to certain campus areas, class schedule adjustments, academic accommodations (e.g., extensions on assignments or rescheduling exams), tutoring support, modifications to work schedules or locations, leaves of absence, transportation assistance, campus escorts, increased security, and other safety-related interventions as needed.
Supportive measures are especially important because some complainants who initially choose not to pursue further action may feel more empowered to do so after receiving such support. As is often the case, academic accommodations made up the largest portion of requested supportive measures.


Figure 5 – Supportive Measures 
216
Supportive Measures provided in 
AY 2023-2024

[bookmark: _Toc205383318]Formal Complaint Resolutions

When a respondent is found responsible for violating the sexual and gender-based misconduct policy, the hearing panel determines sanctions necessary to prevent the recurrence of, address, and remedy the effect of the behavior. Sanctions provided during the outcome of the hearing will address collateral misconduct, such as alcohol or drug use by the respondent, in addition to sexual misconduct. Sanctions range from suspensions to apology letters – the determination of the severity of the sanctions rest with the hearing panel. For example, when students are suspended, the hearing panels are trained to provide sanctions that will focus on the safety of the community while the student is away and if they return. When a student is not suspended, the panels are trained to provide sanctions that ensure the safety of the community while and if the respondent remains in the community. It is important to note that sexual misconduct includes a range of behaviors, and sanctions are designed to meet the severity of the behavior and needs of the community.
To protect the privacy of parties, sanctions will not be reported in this iteration because there were less than 5 complaints. Definitions of the sanctions can be found in the Community Standards. 



[bookmark: _Toc205383319]2023-2024 Prevention and Outreach Efforts
TIXBC (TIXBC) expanded training, education, and outreach efforts throughout the academic year. In addition to the annual training for student leaders (e.g., Evergreens, resident assistants), TIXBC met with a wide range of student-run constituency groups, including the Student Government Association, The LGBTQ+ Experience, Do Better Loyola, and One Love Loyola.
The Office also strengthened partnerships with various Loyola departments, such as the Women’s Center, Division of Student Development, Counseling Center, and Office of Human Resources, while promoting the availability of Title IX intake officers to expand awareness of reporting resources. Engagement with these departments went beyond annual training requirements, fostering year-round collaboration and knowledge-sharing.
TIXBC partnered with local organizations—including TurnAround, Inc., One Love Foundation, and Mercy Hospital—by hosting them on campus for events and promoting their services. Community education and awareness initiatives grew through tabling campaigns, resource fairs, and outreach events. The Office also participated in campus-wide events such as Take Back the Night, the LGBTQIA+ Health Panel, and the Women’s History Month Panel.
In April 2024, during Sexual Assault Awareness Week, TIXBC hosted its first affirmative consent interactive event, which drew over 300 attendees from the Loyola community. Looking ahead, TIXBC will launch a “social norming” campaign in the 2024–2025 academic year, using survey data to highlight positive behavior trends influenced by our educational efforts—such as increased bystander intervention and consent practices. (See Figure 6 for more details.)

[bookmark: _Toc205383320]Student Training

A cornerstone of Loyola’s prevention education program is Step Up!, a bystander intervention program. Step Up! is a program started at the University of Arizona and has been shown through research to improve knowledge of, attitudes towards, and self-efficacy to use bystander intervention behaviors (Orsini et al., 2020). Loyola mandates all first-year students to participate in Step Up! by facilitating sessions for each Messina section. 
Another keystone of Loyola’s prevention education is online training. Loyola mandates first year students, new graduate students, and student athletes to complete Vector’s sexual assault prevention trainings. Additionally, Loyola mandates all employees take harassment and discrimination prevention training and athletic staff take sexual assault prevention training. The following discusses the impact of the Sexual Assault Prevention for Undergraduates, Sexual Assault Prevention for Student Athletes, and Preventing Harassment and Discrimination for Employees Courses.
Figure 7 shows first-year students’ perceptions of campus climate where 33% of first-year students agree they can play a role in preventing sexual assault. Figure 8 shows the effect student athletes believed the course had on them in comparison to our first-year students.

	Figure 8 – Student Reported Perceptions of Vector Course

	
	1st year
	Athletes

	Made me more confident in my ability to intervene when I see concerning behavior.
	84%
	88%

	Helped me identify characteristics of healthy and unhealthy relationships.
	85%
	87%

	Taught me where to find resources for sexual assault and abusive relationships at my school.
	85%
	88%

	Provided me with skills to better support someone who has experienced sexual assault.
	84%
	89%

	The course increased my understanding of school policies related to the issues of consent, sexual assault, relationship violence, sexual harassment, and stalking.
	85%
	88%

	Gave me information about sexual consent that I plan to use if I choose to be sexually active.
	86%
	88%



During the 2023–2024 academic year, Loyola students participated in Diversity, Equity, and Inclusion training (DIVS). Between June 1, 2023, and February 26, 2024, 1,099 students completed the course, which was designed to equip them with strategies for healthy behavior and skills to support fellow community members.
Survey results indicate that most participants reported positive attitudes and behaviors related to diversity and inclusion. Ninety percent said they would intervene if they witnessed discrimination, although only 78% believed their peers would do the same.
Among those who took DIVS:
· 35% agreed they could personally contribute to making campus more inclusive.
· Many reported they now know how to report a bias-related incident.
· 88% felt the University takes diversity and inclusion issues seriously.
Figure 9 presents students’ perceptions of the Loyola campus climate regarding inclusivity.




Figure 9 – Student Reported Perceptions of Loyola Campus Climate 

After completing the DIVS training, students reported that their knowledge and skills improved as a result (see Figure 10 for more details).

	Figure 10: Loyola students reported that DIVS improved…

	Use of active listening skills.
	82%

	Interest in learning more about diversity, equity, and inclusion.
	78%

	Preparedness to engage in ally behavior.
	83%

	Understanding of how to communicate with respect to others.
	85%

	Understanding of the importance of self-care.
	83%

	Openness to interacting with people who are different from me.
	84%






[bookmark: _Toc205383321]Employee Training

Loyola also extends training to employees for harassment and discrimination prevention. Figure 11 shows the impact the course had on 3 measures: identifying workplace harassment, identifying workplace discrimination, and effective intervention. Employees who took the vector course show a 3% increase in believing they can identify harassment in the workplace, a 2% increase in believing they are able to identify discrimination in the workplace, and an 8% increase in confidence in their ability to intervene if witnessing harassment in the workplace. 



Lastly, Figure 12 shows 8 out of 10 employees reported the course increased their understanding of harassment, abusive conduct, and discrimination in the workplace, made them feel better equipped to report these incidents, and feel more prepared to intervene in these incidents. These courses play a key role in ensuring the Loyola community has a baseline education regarding sexual and gender-based misconduct issues.


[bookmark: _Toc205383322]2023-2024 Survey of Interaction with Title IX Intake Officers and Coordinators
In 2023-2024, TIXBC surveyed all complainants who were identified in reports to the office between July 2023 and May 2024 (50). The survey was anonymous and multiple email reminders were sent to encourage completion. 5 survey respondents responded for a completion rate of 10%. 
Figure 13 shows that all individuals who met with Title IX reported being able to meet in a timely manner. Figure 10 shows the average scores for each question asked in the survey about the experience complainants had when interacting with the Title IX office. In addition to asking whether the complainant was able to meet with Title IX in a timely manner, the survey asked complainants to rate their agreement with the following statements: 
1) I left the initial meeting with a better understanding of all options available to me.
2) After the meeting, I understood my options for supportive measures, such as academic assistance, no contact orders, room/office relocations, employment modifications etc.
3) Title IX Personnel explained reporting options and procedures for filing a formal complaint for investigation and adjudication.
4) Title IX Personnel listened to my concerns.
5) I felt that the Title IX Personnel respected me and treated me with dignity.
6) My interactions with the Title IX Personnel helped me stay at Loyola to pursue my education or to continue my employment.
7) I would utilize the services and assistance of the Title IX Personnel in the future, if needed.
8) Understanding that Title IX Personnel are not confidential resources, my situation was handled with a high degree of privacy and discretion.
9) I would recommend the Title IX Personnel and their services to a friend or others.
10) I felt my needs related to my involvement with Title IX were met by the Title IX Personnel.
The survey used a Likert scale of Strongly disagree to Strongly agree. Each choice was coded with a number: Strongly agree- 4, agree- 3, neither agree or disagree- 2, disagree- 1, and strongly disagree- 0. This means that for a score of 4.0, all survey respondents rated their agreement with the question as strongly agree. As seen in Figure 14, the average response for each question ranged between agree and strongly agree, which means that generally, after interacting with Title IX, complainants reported feeling treated with respect and dignity, that they would recommend Title IX to others, that Title IX explained and the complainant understood their options and resources , they would utilize Title IX again, Title IX helped them continue their education, and that the incident was handled with privacy and discretion.


Compared to 2022-2023, the majority of indices remained relatively the same:
· Incident was handled with privacy and discretion (increased .06)
· Would utilize Title IX again (increased .20)
· Left meeting with better understanding of options (decreased .13)
· Title IX listened to my concerns (decreased .44)
· Would recommend Title IX to others (increased .05)
· Title IX explained procedures and options (increased .06)
· Title IX treated me with respect and dignity (same)
· Interactions with Title IX helped me continue education (increased .03)
While TIXBC saw consistent perceived improvement in services reported by individuals who responded to the survey, not all students responded. Additionally, because not all indices saw 100% of survey respondents strongly agree with the statement, the office will continue to refine and improve intake sessions and build trust with the community.


2024 Sexual Violence Prevention, Education, and Response Survey Results

Since 2016, in compliance with Maryland Education Article §11-601, Loyola University Maryland has conducted a bi-annual Sexual Violence Prevention, Education, and Response survey. These results are reported to the Maryland Higher Education Commission to be used in a report for institutions of higher education in the state of Maryland. Loyola University Maryland utilizes the results of the survey to better understand the climate related to sexual and gender-based misconduct for our community and to make improvements to its sexual violence prevention, education, and response program. The survey asks questions related to sexual misconduct incidents experienced by survey respondents, perceptions of safety and general campus climate, and perceptions of Loyola University Maryland’s readiness and ability to address issues of sexual violence. The results of the survey can be accessed through inside.loyola.

[bookmark: _Toc205383327]

Conclusion
Sexual and gender-based misconduct causes serious harm to both individuals and the broader community. At Loyola, as at other colleges and universities, these incidents are handled privately to protect the confidentiality of all parties involved, especially complaints, and to comply with legal requirements that mandate privacy.
While survey data provides valuable insights, it is most meaningful when understood within the proper context. Even if the data reflected only positive outcomes, Loyola’s Jesuit commitment to continuous improvement remains.
TIXBC is dedicated to building trust within the community and to preventing and addressing sexual and gender-based misconduct. This commitment includes ongoing efforts to improve training, increase transparency, and implement best practices in policies and procedures.
If you have any questions about the information in this report, please contact titleix-bias@loyola.edu. 


[bookmark: _Toc205383328]Appendix A
As previously discussed, to categorize statistics for the End of the Year Report, TIXBC utilized definitions of behaviors that are prohibited under Loyola’s Sexual and Gender-Based Misconduct Policy. Pursuant to Title IX, Sexual Harassment is an umbrella term which includes the offenses of sexual harassment, sexual assault, domestic violence, dating violence, and stalking.

Sexual Harassment defined as conduct on the basis of sex which may include such behavior as unwelcome sexual advances, requests, and other verbal, written, or electronic communications or physical conduct of a sexual nature when (1) an employee of the University conditions the provision of an aid, benefit, or service of the University on an individual’s participation in the unwelcome sexual conduct; or (2) unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively offensive that it effectively denies a person equal access to the University’s education program or activity.

Sexual assault is defined as penetration, no matter how slight, of the vagina or anus with any body part or object, or oral penetration by a sex organ of another person, without the consent of the complainant. This definition includes any gender of the complainant or respondent.

Fondling is defined as the touching of the private body parts, including but not limited to
breasts, buttocks, or groin of another person, for the purpose of sexual gratification, without the consent of the complainant, including instances where the complainant is incapable of giving consent because of their age or because of their temporary or permanent mental incapacity.[footnoteRef:3] [3:  This would include someone (person A) making another person (person B) touch their (person A)
private body parts sexually without their (person B) consent.] 


Dating Violence encompasses a wide range of behaviors including sexual assault, physical abuse and other forms of violence[footnoteRef:4] committed by a person who is or has been in a social relationship of a romantic or intimate nature with the complainant. The existence of such a relationship shall be determined based on the complainant’s statement and with consideration of the length of the relationship, the type of relationship, and the frequency of interaction between the persons involved in the relationship. For the purposes of this definition, dating violence includes, but is [4:  Violence under dating violence and domestic violence includes but is not limited to the use or
attempted use of physical abuse or sexual abuse, or a pattern of any other coercive behavior
committed, enabled, or solicited to gain or maintain power and control over a victim, including verbal,
psychological, economic, or technological abuse. Economic abuse means behavior that is coercive,
deceptive, or unreasonably controls or restrains a person’s ability to acquire, use, or maintain economic
resources to which they are entitled, including using coercion, fraud, or manipulation to restrict a
person’s access to money, assets, credit, or financial information; unfairly use a person’s personal
economic resources, including money, assets, and credit, for one’s own advantage; or exert undue
influence over a person’s financial and economic behavior or decisions, including forcing default on joint
or other financial obligations, exploiting powers of attorney, guardianship, or conservatorship, or failing
or neglecting to act in the best interests of a person to whom one has a fiduciary duty. Technological
Abuse means an act or pattern of behavior that is intended to harm, threaten, intimidate, control, stalk,
harass, impersonate, exploit, extort, or monitor, except as otherwise permitted by law, another person,
that occurs using any form of technology, including but not limited to: internet enabled devices, online
spaces and platforms, computers, mobile devices, cameras and imaging programs, apps, location
tracking devices, or communication technologies, or any other emerging technologies.] 

not limited to, sexual or physical abuse or the threat of such abuse. Dating violence does not include acts covered under the definition of domestic violence.

Domestic Violence encompasses a wide range of behaviors including sexual assault, physical abuse and other forms of violence committed by a current or former spouse or intimate partner of the complainant; by a person with whom the complainant shares a child in common; by a person who is cohabitating with or has cohabitated with, the complainant as a spouse or intimate partner; by a person similarly situated to a spouse of the complainant, or by any other person against an adult or youth complainant protected from those acts by domestic or family violence laws of Maryland.

Stalking is defined as engaging in a course of conduct directed at a specific person that would cause a reasonable person to fear for the person’s safety or the safety of others or suffer substantial emotional distress. A course of conduct means two or more acts, including, but not limited to, acts in which the stalker directly, indirectly, or through third parties, by any action, method, device, or means, follows, monitors, observes, surveils, threatens, or communicates to or about a person, or interferes with a person’s property. A reasonable person means a reasonable person under similar circumstances and with similar identities to the complainant. Substantial emotional distress means significant mental suffering or anguish that may but does not necessarily require medical or other professional treatment or counseling.

Sexual exploitation means taking non-consensual or abusive sexual advantage of another person for one’s own advantage or benefit or for the advantage or benefit of anyone other than the person being exploited. Examples include but are not limited to non-consensual photography, video-, or audio- recording of sexual images or activity, distributing images of sexual activity without consent, allowing others to observe a consensual sexual act without the prior knowledge or consent of all involved parties, and voyeurism.

Consent is defined as an affirmative indication by words and/or actions of a voluntary agreement to engage in the particular sexual act or conduct in question. Consent for one sexual act or conduct does not constitute consent to all sexual acts or conduct. Consent can be withdrawn at any time, and once withdrawal of consent has been expressed, sexual activity must cease. Consent cannot be obtained through the use of force, threat, intimidation, or coercion. Coercion is unreasonable pressure for sexual
activity and will be determined by the frequency, intensity, context, and duration of the pressure. Silence or absence of resistance on the part of an individual does not constitute their consent. Consent cannot be given by someone who is incapacitated due to consuming drugs or alcohol or for any other reason (including but not limited to being unconscious, asleep, or otherwise unaware that sexual activity is occurring). Incapacitation is a state where someone cannot make rational, reasonable decisions
because they lack the capacity to give knowing consent (e.g., to understand the “who, what, when, where, why or how” of their sexual interaction). While incapacitation may result from the use of alcohol and/or drugs, incapacitation is a state beyond drunkenness or intoxication. Incapacitation may also exist because of a physical, mental, or developmental disability. The question of incapacitation will be examined objectively from the perspective of the respondent i.e., whether a reasonable, sober person in place of the respondent should have known the condition of the complainant based on the apparent indications of incapacitation, which may include, but are not limited to, acting confused or incoherent, difficulty walking or speaking, and vomiting.




The foregoing is an excerpt from the Sexual and Gender-based Misconduct Policy which can be found on the  TIXBC’s website.

Figure 1


Sexual Assault	Sexual Harassment	Sexual Exploitation	Stalking	Intimate Partner Violence	Sexual Assault- Fondling	Other	17	22	4	22	17	5	7	Types of Reports 2022-2023	
Sexual Assault	Sexual Harassment	Sexual Exploitation	Stalking	Intimate Partner Violence	Sexual Assault- Fondling	Other	1	
Figure 3- Where Did Incidents Occur?

Incident location	
On-campus	Off-campus	Online	Not disclosed	62	14	2	5	
Figure 4- How Complainants Requested Incidents Were Addressed

How incidents were addressed	
Requested supportive measures	Requested no further action	Did not respond to outreach	Referred to other process	No respondent identified/No authority over respondent	No complainant identified	Formal complaint- informal resolution	Formal complaint- formal resolution	0.56521739130434778	0.33333333333333331	0.21739130434782608	0.18840579710144928	0.2318840579710145	0.11594202898550725	2.8985507246376812E-2	7.2463768115942032E-2	Manner complainants requested incidents addressed


Percentage of Incidents addressed



Figure 6 - social norming data campaign

All Students	[VALUE]%%
[VALUE]%
[VALUE]%
[VALUE]%
[VALUE]%
[VALUE]%

would ask for verbal consent	would help a friend who experienced sexual harm report it	would report a friend who caused sexual harm	would confront someone if they engaged in victim blaming	would not have sex with a drunk person	would talk to a friend who may be in an abusive relationship	98	99	98	95	98	93	


Figure 7 - First-year Perceptions

Before AlcoholEdu	
Officials at my school take reports of sexual assault seriously.	My school is committed to preventing sexual assault.	I feel part of a caring community that looks out for one another at my school.	There are good support resources at my school for students going through difficult times.	My school does a good job protecting the safety of students.	0.88	0.89	0.85	0.88	0.87	

Before AlcoholEdu	
Classmates value a diverse, inclusive, and equitable community.	I have been exposed to diverse opinions, cultures, and values.	My school takes diversity and inclusion issues seriously.	I feel part of a caring community that looks out for one another.	My school is an inclusive place for people with disabilities.	0.78	0.87	0.88	0.86	0.84	

Figure 11 Impact of Preventing Harassment and Discrimination Course on Employees

Pre course	
I know how to identify workplace harassment	I know how to identify discrimination in the workplace	I am confident in my ability to intervene effectively if I witness harassment in my workplace.	0.96	0.97	0.83	Post course	
I know how to identify workplace harassment	I know how to identify discrimination in the workplace	I am confident in my ability to intervene effectively if I witness harassment in my workplace.	0.99	0.99	0.96	



Figure 12- Reported Benefits of Preventing Harassment and Discrimination Course on Employees

Post course	
Increased employee understanding of harassment, abusive conduct, and discrimination in the workplace	Made employees feel better equipped to report incidents of harassment, abusive conduct, and discrimination in the workplace.	Made employees feel more prepared to step in if they see harassment, abusive conduct, and discrimination in the workplace	0.81699999999999995	0.81799999999999995	0.81799999999999995	


Figure 13 - Able to meet with Title IX in timely manner

Able to meet with Title IX in timely manner	
Yes	No	100	0	
Figure 14- Effect of interacting with Title IX

Grade	
Would utilize Title IX again	Title IX treated me with respect and dignity	Would recommend Title IX to others	Title IX explained options and procedures	Title IX listened to my concerns	Incident was handled with privacy and discretion	Left meeting with better understanding of options	Left meeting better understanding options for supportive measures	Interactions with Title IX helped me continue education	3.8	4	4	4	3.5	4	3.8	3.8	3.5	
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